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EPHICS
CQUETS OF KEFRICS

4 Court of Ethics may be convened by any Ethics Officer.

Any Soientologiat of the status of Officer or below may be summonsd befors a
Court of Kthios.

The suwomong is lssusd as an BCO Ethios Order. It must state when and where the
pereon ia to sppaar.

A Court of Bthios is convened on matters as follows:

(L) Any Misdeueanor

{2} 4ny Crime

Righ Crimes sre not sooorded a Court of Ethice but may bde accorded an Ethice
Hearing. ‘ ‘ ‘

& Court of Ethios may direct discipline as follows: -

(A) Rot to be trained or processed for weeks or _____ months.

(B) 4n Amende Petition be submitted.

(¢} Sugpension for weeks.

() Repayment of loans or debts.

18)  Restitution of wrongs. _

(7 ‘kmagna to be peid another of an equitsble sum commenaursete with the loss.

Exeoutive Court of Ethiocs

Convened in the sams way and with the same powers and disoiplines san Exeoutive
Court of Kthics ie¢ oonvensd by the Office of LRH vie the HCO Executive Seoretary.

. The presiding peraon musti be at or above the rank of ths person swmsoned.

A Court of Ethios may not swmons a Director, a Seorstsry or an Executive
Secreisry.

An Brecutive Court of Ethiuvs only may be convensd en a IMreotor, Secretery or
Executive Jecratery,

The Exsoutive ¥thise Court is presided over by a Secretary or Exeoutive Secretary
ae sppointed for that one court and one purpose by the Office of LRH via the HCO
Ezecvtive Deorslary.

An Bweouztive Bthics Court way slso be convened at the request of a Beoretary or
Exscutive Bearstary on any siaff member by raquesting eame of the Office of LRE via
the Bindoe Officsr, but another is appointed to presids and there is no necesaity for
the Offine of LI to cowply with such a request.

Bthigs Hearing

Ar Bthice Hearing may be oonvened by an Ethios Officer to obtain data for further
action or insmotien.

The crder is itssued as zn HCO Ethics Order. The time and place of the Ethics
Hearing is stated in the order. The purpose of the Hearing is atated.

Interestad Puartiss are named.

An Ethios Hearing may name witnesses Imt not the personts immediate superiors %o
appoer eagainut him in person but may ccneider s written stateaent by e superior.

An Ethios Hoaring hss no power to discipline but may edvise on consegquenoces.

It doubt exists in the mattes of shsther or not a miasdemeanor or orime or
supprescion hae ocourred, it will be uousl to Convene an Ethics Hearing or Executive
Eihion Hearing not s Court of Ethios.
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Bracutive Kthics Hearing

Ho one of the rank of Director or above may be summoned for an Ethice Hearing,
but only an Executive Ethice Hearing, pregided over by a person superior in rank. It

iw convened by the 0ffice of LRH via the HCO Exec Sac. The ssme rank in a senior org
ig & menior rank.

Statistics
A Court of Eihice or Executive Court of Ethice is not a fact finding court.
One is convenad nolely on statistics and kunown evidence.

If adequate statistica do not exist then an Ethics Hearing or a Commitiee of
Evidenoe is convened to obitaein or disceunt evidence.

The ordinary reasons for convening a Court of Ethics would consist of
{a) Too many raports ov a person (HCO Pol Ltr 1 May 1965).

(b} Ohserved commission of n misdemesmor or a crime.

(¢) Demand by a person's superior to handle a orime.

(@) Debt

(e} Uiaputes betwsen two Scientologists of similar rank.

{£} rontinuing an emorgency.

No _Pemotion, Tranefer ox Dissdissal

A Court of Bthiss or an Rxecutive Court of Ethics may not order tranafer,

demotion or dimmissal. This may only be done by a Commitise of Evidence duly
convaned.

A Court of Bthice or an Executive Court of Ethios may, however, suspsnd a
#taff member frogm poat for a ressonable length of time. In a suspension recourse

may be hed sod vestoration of pay lost if a Committee of Evidenoce is oconvened and
roversden the decinion.

Ry Recourge from s Court

There is ne recourse from the decision of a court legnlly rendered and based on
statigtive. If & staff{ member accumulates too meny adverse reports or if his unit,
auctlon, dspsriment or diviesion statistics have remained down or if s State of
Bwarpency wse continued, therse is no accepiable evidence that refutes it that could
be heard by a Comnittes of Fvidence ag EBvidence is evidence.

Prisutial Trouble Sources and Suppressive Persons ers not necessarily accorded
& Court or o Hearing. But they may have one if they request it, but the only action
will bz Lo determine or confirm the actusl status and the action ile slready laid
dowr by firm unalterable policy in any crsge.
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